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own hall meetings are opportunities for employees to speak with

management directly about the hopes, thoughts, and other feelings
that they experience on a daily basis. From April 2024, President Imai and
Managing Executive Officer Ishida have visited various locations around Japan.
After explaining Denka’s management situation and other matters, they respond
directly to questions from employees, achieving active two-way communication.
To proceed with “human resource value creation,” one of the three growth

rst town hall meeting

strategies in the management plan, Mission 2030, it is important to become a
company where each employee can experience personal growth, with Denka’s




